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Annual Children’s Christmas Party

Please note that registrations for the Annual Children’s Christmas Party will be sent out
earlier than usual due to a change in how the local accesses the gifts. In past years we have
had a single supplier but this is no longer available so we require more planning time ahead
of the event.

The event will be held Saturday December 14, 2024 at Churchill Secondary School cafeteria.

Cafeteria Overtime— Lead Hand

Cafeteria members please note that if you are a Lead Hand and are required to work over-
time, you are entitled to the Lead Hand rate for the overtime hours worked at straight time.

Please contact the union office or your Shop Steward if you have any questions.

Deferred Savings— Options for Pickup

The Local Union and Community Savings Credit Union have agreed to modify the Deferred
Savings application form to include four (4) options for members choosing to pick up their
cheques.

Effective immediately, members can choose to pick up their Deferred Savings cheques at one
of four branches and the application form will have these options included. The four
branches are:

Vancouver— 2248 Commercial Drive, Vancouver

Burnaby— 4950 East Hastings, Burnaby

Port Coquitlam—#111, 2020 Oxford Connector, Port Coquitlam
New Westminster— 1188, 8th Ave, New Westminster

The Surrey branch has closed.
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Communications with Members

In addition to our newsletter format, now in its 21st year, the Local Union communicates
to members through non-employer email addresses. In other words, a personal email
address.

This willinclude upcoming collective bargaining surveys seeking membership input for
our next round of Provincial and Local Bargaining in 2025.

The local database holds about 1/3 of the membership’s non-VSB emails:
*178 Operations
*89 Supervision Aides
*40 Cafeteria

This means that 2/3rds of the membership is not in the database.

How will | know if my hon-VSB email address is in the union’s database?

Through Survey Monkey, the Local will send out a test email on Tuesday October 29,
2024 to all Local 963 members, including casual employees, who have provided a
non-VSB email address. (Please checkyour Junk box)

If you do not receive this test email and you would like to be added to the dbase, after
October 29, please send your non-VSB email address (and include your name, position
and job site) to: reception@iuoe963.ca.

October 19 Provincial Election

Members should have received a letter to their homes regarding the October 19 Provincial
Election. Please read this correspondence and vote in your best interest!
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HUB Report- Extended Health & Dental

Experience Report School District 39 (Vancouver - IUOE 963)

The following are reports regarding our benefits and the amounts paid out (paid claims) and average cost per

) . . o ) October 1, 2023 to June 30, 2024
employee from the Public Education Benefits Trust, administered by HUB. Dental is on page 4.

: i Dental
. . Current period Oct 1, 2023 - Jun 30, 2024 Previous period Oct 1, 2022 - Sep 30, 2023
Experience Report School District 39 (Vancouver - IUOE 963) HUB : e o
October 1, 2023 to June 30, 2024 . : Annualized
. . Annualized Avg. Avg. Claims
Estimated Claims Cost per Estimated Cost per
Group #EEs Deposits* Paid Claims Covered EE Group #EEs Deposits* Paid Claims Covered EE
IUOE Local 963 348 546.760 500.044 1954 IUOE Local 963 345 631.782 582,211 1.688

Terminology

= - Paid deposits refiect the controution recalved from district guring the period basad on the
This report provides you with the most recent extended health mnnmmwmwmwammﬂmm&m&?mmm . ‘
and dental care claims experience for your unionized support expacted claims plus appilcadle aoministratve charges, reserve agJusiments and 1P 08 Charges . . *Deposits may be agusted 10 fefECt CONTIDUNONS DM Premium holdays _ | "peposts may be aqusted 1 renect cantrbutions from premium nolkaays
staff employees participating in the Public Education Benefits i1 apoicanie) %or the year. As weil, anTcipated cost trends such as INMation ana govemment cost . :
Trust (PEBT). As claims experience is the largest drver of shifting are Included. . j S——
cost for these benefits, the PEBT is committed to assisting Paid claims represent the total value of claims paid to empioyees during Me period, but excludas '

school districts with the overall management of these aa s for apphcable y ' i Cost by category - 9 months Cost by category - 12 months
5 providing claims information after the end of the Annualized average claims per covered employee is the paid clams fgure divided by e . :
third quarter of each policy year. average number of coverad employees during the period, and then annualzed. 1t is 3 usen .
maasurs for 3 benaNt underwntien on an ASO approach. This can be comparsd 1o the : i 600.000 o Ciadeans ©00.000 B Ostiodaiis
comasponding fgure from the previous policy year 10 determine the cost trend. ' T e s o
400.000 400.000
300.000 m Periodontics 300,000 = Periodontics
Extended Health
Current pariod Oot 1, 2023 - Jun 30, 2024 Previous period Oot 1, 2022 - Sep 30, 2023 ‘ * Endodontics
Mumber of mosihe 8 Number of monthe 12 . : 100.000 = Basic b u Basic
Annualized e
Annuaiized Avg. Avg Claime
Ectimatec Claimc Coct per Ectimated Coct per
Orowp SEEc Depocits® Pald Claime Cowvered EE _Oroup sEEs Depochc*  Pald Claime  Cowered EE
IUOE Local 883 33 TX 450 32507 2512 IUOE Looal 883 326 878,683 727,938 2233
i e s vk Provincial Bargaining- Preparing for the Next Round
Cost by category - 9 months Cost by category - 12 months
e » omer s e . crer " In early October, Local 963 Business Manager Tim De Vivo was again elected to represent the non-CUPE
o _— = Vizicn Care RS = Vizion Care : ' K-12 locals in the next round of provincial bargaining. This will be his fifth time representing this group at the :
500,000 cal ® 00, oo AlGsEquipment ' . . .
s N——— —— BEAEI— : " Provincial table.
200,800 = Ow-ofProvince 300,000 = Out-o*-Province .
200,000 = Paramedcais 200,000 = Paramedicals . . . A .
192000 — ‘ceam — - All of our collective agreements expire June 30, 2025. Please note that labour law deems the existing :
. o 1) ' contract intact until either the renewal of the contract or a breakdown in negotiations. While the parties are
. negotiating a renewed collective agreement the terms and conditions of the existing (expired) contract
- remain.
Drug Category Common Usages ‘
:’”:"' — B :::’:‘:’”"“" & : " Provincial Bargaining with the BC Public School Employers’ Association (“BCPSEA”) is anticipated to start
e e o S : - in the Spring of 2025. As per usual practice, once a Provincial Framework Agreement (“PFA”) is negotiated
mewrwoyoymem [ rest asmme, pumonary asesse ana serges j - then Local Bargaining takes place with the VSB. The PFA addresses major, province-wide matters,
An laztic Cancer, immune system response : '

- including general wages/cost of living, provincial committees, job evaluation, funding of the agreement and
- locally available funds to be used at the Local bargaining table.

. - As indicated on page one of this newsletter, as we get closer to bargaining members will be surveyed
Advocacy. Tallored insurance Solutions. Peace of Mind. - through the platform Survey Monkey. Please ensure the Local Union has your non-VSB email address or -
ey T e : - you will not receive these important communications. (See page 1)
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